
 

Interim Director, Public Affairs & Strategic Communica�ons 

Speech-Language & Audiology Canada (SAC) 

Posi�on: Full-�me, temporary (15-month maternity leave replacement), 35 hours per week 
Loca�on: Canada, remote work, with occasional travel 
Reports to: Chief Execu�ve Officer 
 

Help strengthen Canada's voice for communica�on health. 

At Speech-Language & Audiology Canada (SAC), we believe that communica�on is fundamental 
to connec�on, par�cipa�on and quality of life. We are the na�onal professional associa�on 
represen�ng speech-language pathologists, audiologists and communica�on health assistants, 
working to advance the professions and improve communica�on health for people across 
Canada. 

We're also an organiza�on in an exci�ng period of change. 

With a renewed strategic direc�on, an evolving team and ambi�ous plans for the future, we're 
strengthening how we work together, how we support our members and how we make our 
collec�ve voice heard. 

We're looking for an Interim Director, Public Affairs & Strategic Communica�ons to join our 
Senior Leadership Team during a maternity leave. This is an opportunity for someone who 
enjoys bringing people together, transla�ng ideas into ac�on and helping a commited team 
make a meaningful difference. 

The opportunity 

As Interim Director, you'll lead SAC's public affairs team while helping shape how the 
organiza�on engages with governments, partners, members and the public. 

Working closely with the CEO and Senior Leadership team, you'll provide strategic direc�on, 
support organiza�onal priori�es, and ensure the team has the clarity and support needed to 
succeed.  

We’re looking for a collabora�ve leader who combines sound judgement, strategic thinking, and 
strong people leadership with the ability to turn ideas into ac�on.  

What you'll do 

Lead and support people. Provide direc�on, coaching and support to the communica�ons and 
advocacy team. Establish clear priori�es and expecta�ons, encourage collabora�on, address 



 

challenges construc�vely and create an environment where people feel respected, supported 
and accountable. 

Strengthen SAC's na�onal voice. Guide the planning and delivery of  public affairs ini�a�ves 
that advance SAC's strategic priori�es and increase awareness of communica�on health issues 
across Canada. 

Connect strategy with ac�on. Translate organiza�onal goals into realis�c departmental plans, 
coordinate resources and priori�es, monitor progress and help the team deliver meaningful 
results. 

Build rela�onships and influence. Support engagement with governments, professional 
associa�ons, coali�on partners, members and other partners, bringing sound judgment and a 
collabora�ve approach to complex conversa�ons. 

Guide communica�ons and emerging issues. Provide strategic oversight for organiza�onal 
messaging, media rela�ons, public awareness campaigns, reputa�onal considera�ons and 
sensi�ve communica�ons issues. 

Work across the organiza�on. Collaborate with colleagues in membership, professional 
prac�ce, learning and opera�ons to ensure our work is coordinated, informed by professional 
exper�se and focused on member value. 

Contribute to organiza�onal leadership. As a member of SAC's Senior Leadership Team, 
par�cipate in strategic and opera�onal decisions, contribute ideas, challenge assump�ons 
construc�vely and help strengthen our organiza�onal culture. 

Who we're looking for 

You are an experienced leader who understands that strong results and healthy workplace 
rela�onships go hand in hand. 

You bring a combina�on of strategic thinking, prac�cal judgment and the ability to turn complex 
priori�es into coordinated ac�on. You are comfortable naviga�ng change, suppor�ng people 
through uncertainty and balancing compe�ng demands without losing sight of the bigger 
picture. 

Ideally, you'll bring: 

• Significant progressive experience in communica�ons, public affairs, advocacy, 
government rela�ons or a related field, including experience leading teams and 
complex ini�a�ves. 



 

• An understanding of Canadian public policy, government rela�ons and partner 
engagement, ideally in healthcare, professional associa�ons or the not-for-profit 
sector. 

• Strong strategic communica�ons skills, including the ability to navigate sensi�ve 
issues and provide though�ul advice to senior leadership. 

• Experience developing plans, managing priori�es and budgets, and suppor�ng teams 
to deliver results. 

• A collabora�ve, inclusive leadership approach grounded in trust, accountability, 
transparency and respect. 

• Excellent communica�on, rela�onship-building and problem-solving skills. 
• Sound judgment, adaptability and the confidence to make decisions while remaining 

open to different perspec�ves. 

A post-secondary degree in a relevant field or an equivalent combina�on of educa�on and 
experience is expected. 

Experience working with na�onal associa�ons, volunteer groups, coali�ons or professional 
communi�es would be valuable. Bilingualism in English and French is a strong asset. 

You don't need to have followed a perfectly tradi�onal career path to be successful here. We 
recognize that meaningful leadership experience can be developed in different environments, 
and we encourage candidates with relevant transferable skills to apply. 

What it's like to work at SAC 

We're a rela�vely small na�onal organiza�on with an important mandate and people who care 
deeply about the work they do. 

We value professionalism and exper�se, but we also value kindness, curiosity, humour and the 
ability to work through challenges together. 

We're con�nuing to build a workplace where: 

• People feel they belong. Different iden��es, backgrounds, experiences and 
perspec�ves are welcomed, respected and valued. 

• Collabora�on is genuine. We share knowledge, listen to one another and recognize 
that our best work happens across teams, not in silos. 

• Accountability maters. We take ownership of our commitments, communicate 
openly and approach challenges with a willingness to learn and improve. 

• Leadership is human. We believe in clear expecta�ons, construc�ve feedback, 
empathy and suppor�ng one another's growth. 



 

• Change is an opportunity. We're open to new ideas, though�ul innova�on and 
finding beter ways to serve our members and advance our mission. 

We are commited to equity, diversity, inclusion and accessibility, not simply as principles, but as 
an ongoing responsibility reflected in how we lead, communicate, make decisions and engage 
with the communi�es we serve. 

We recognize that this work requires con�nuous learning, reflec�on and ac�on, and we 
welcome people who are willing to contribute to that journey. 

Why join us? 

You'll join SAC at an important point in its evolu�on, with the opportunity to help a capable 
team succeed, strengthen collabora�on across the organiza�on and contribute to na�onal 
conversa�ons about communica�on health. 

You'll work with colleagues who care about their professions, their members and one another, 
in an environment that values both meaningful results and the rela�onships that make those 
results possible. 

Compensa�on & Benefits. 

SAC offers a compensa�on package that reflects the responsibili�es of the role and the 
experience of the successful candidate. Our package includes a base salary informed by na�onal 
associa�on-sector compensa�on benchmarks, health and dental benefits, paid vaca�on and 
holidays, and a flexible, suppor�ve work environment that values employee well-being, 
professional growth and work-life balance. 

For addi�onal context on compensa�on within Canada's associa�on sector, candidates are 
encouraged to consult the CSAE Compensa�on & Benefits Report – Execu�ve Summary. 

Interested? We'd love to hear from you. 

Please submit your resume and a brief cover leter sharing what interests you about SAC, what 
you would bring to this role and how your leadership approach helps teams thrive. 

 
Send applica�ons to: careers@sac-oac.ca 

SAC is an equal opportunity employer commited to building a diverse and inclusive workplace. 
We welcome applica�ons from qualified individuals of all backgrounds, including Indigenous 
Peoples, racialized individuals, persons with disabili�es, members of 2SLGBTQIA+ communi�es 
and others whose perspec�ves and experiences contribute to a more equitable and inclusive 
organiza�on. 

https://shop.csae.com/csae_english/downloadable/download/sample/sample_id/14/


 

Accommoda�ons are available throughout the recruitment process. Please let us know if there 
is anything we can do to support your par�cipa�on. 

We appreciate the interest of everyone who applies. Applica�ons will be reviewed and 
interviews conducted on a rolling basis. We encourage interested candidates to apply early, as 
SAC reserves the right to fill the posi�on as soon as a suitable candidate is iden�fied. 

 


